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~  Date:January 9, 2019
At about 2:50PM

SEIU Local 521 TOTAL PACKAGE COUNTER PROPOSAL to County of Stanislaus

The following is a total package proposal submitted by SEIU Local 521 (“SEIU”) to Stanislaus County
(County”) for the 2018-2021 successor contract negotiations. The County must accept the outlined
proposal in full or it shall be deemed rejected in its entirety. If this package proposal is rejected, all
individual proposals that have been modified will revert to their original status as proposed on the last
date submitted to Stanislaus County.

1. All previously agreed to tentative agreements

SECTION 5(A): SALARY : SEIU holds to the following proposal:

Effective July 1, 2018 the base salary increase for all bargaining unit employees shall be 3%.

) Effective July 1, 2019 and July 1, 2020 the base salary increase for all bargaining unit employees shall
be 4%.

SEIU accepts the County’s proposal on equity adjustments under section 5-A dated January 9, 2019.
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New Article: Professional Development Incentive

The following classifications shall receive a $500 professional development incentive July 1 of every
ear. duby [, 201% 2069, 2010
Behavioral Health Specialist I/1!
Psychiatrist
Social Service Assistant
Social Worker 1/11
Behavioral Health Advocate
Behavioral Health Specialist
Clinical Psychologist
Collector

Conservator Investigator

Epidemiologist
Physical and Occupational Therapist I1/1ll

Public Health Nutritionist I/Il
Security Officer

Sr. Physician Assistant
Veterans Service Rep
Librarians

Library Assistant I/11/1li
Clinical Service Tech I/l
Animal Services Specialist

Special Investigators

SECTION 9: HOLIDAYS: SEIU accepts the County’s proposal dated January 9, 2019,
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N) ON-CALL-PAY: SEIU holds to their January 2, 2019 proposal.

Unless otherwise specified herein, on-call compensation for bargaining unit employees formally a55|gned
by the Department Head to remain available to return to work shall be compensated at the rate of $4.00
$5.75 per hour for each hour on-call service performed. On-call compensation is discontinued when an
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| employee physically reports to a work location and is receiving call-back pay. Employees handling work

related telephone calls while on-call will be compensated in accordance with the call-back provisions of
this agreement (Section Q).

~—

Assignment pay for Social Workers Emergency Response at Community Services Agency: SEIU withdraws
its proposal.
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CLASSIFICATION EQUITY RAISE: SEIU WITHDRAWS THE FOLLOWING ARTICLE )A/l rﬁct_;ﬂv‘ %)H‘z\jotrw
oA
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Community Service Officer’s Seniority for Shift Bidding, Vacation Requests and Assignments
Assignment Lengths: SEIU holds to their proposal dated January 2, 2019.

In general, CSO assignments are approximately three (3) years to five (5) years in duration. The list below
indicates examples of expected assignment durations.

Assignment Type Length
Adult Detention 3yrs
Armory and Equipment 3yrs
AWP 3yrs
Contract Cities 3vyrs
Missing Persons 3yrs
Sub Stations* 3yrs
SDEA* 5yrs
Other Assignments** 3yrs
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Property & Evidence Syrs

Registration Desk Syrs

* Currently vacant due to RIF’s

** New assignments created by the department.

1. The Sheriff’s Department may extend each assignment for ene-{3} two (2) additional years upon
mutual agreement with the Sheriff’s Department and employee. Example: Missing Persons is a three (3)
year assignment. Upon mutual agreement, it may be extended for ere-{1} two (2) additional years with a
total time assigned to that assignment of 4- 5 years. If there is a temporary break in assignment (i.e. due
to staffing levels or unforeseen circumstances) employees may continue their remaining time in that
assignment once the Department is able to do so. If an employee’s shift change anniversary lands
outside of February or August, the County will round up to the employee’s next shift change.

2. In the absence of qualified applicants (DQ in the internal recruitment process), the current employee
may be offered a one (1) year extension. Recruitment will continue to occur annually until a qualified
applicant is appointed.

3. In the absence of any applicants, the current employee may serve the full term of the assignment.

+4. Assignments shall commence/ conclude at shift change, except in cases of emergency or operational
requirements of the Department (ie: position vacancy). If an employee’s shift change anniversary lands
outside of February or August, the County will round up to the employee’s next shift change.

2:5. A CSO may request to be voluntarily removed from an assignment at any time.

eighteen-months-one-year: Personnel mandated to an assignment involuntarily may serve up tp a
maximum of eighteen (18) months in that assighment.

4<7. C50’s shall not involuntarily have their shifts or assignments changed without fourteen days prior notice,
except in the case of unforeseen circumstances. :

** Unforeseen Circumstances is defined as an unexpected event such as a natural disaster (major flooding or
earthquake), request for mutual aid or in the event of civil unrest such as a riot. The term does not include
unexpected staffing shortages.

5-8. The shift assignment provisions of this agreement are intended to provide guidelines for the Sheriff’s
Department and CSO employees on the usual and customary procedures for shift assignment and duration.
Nothing in this agreement shall limit or restrict the Sheriff’s ability to assign or reassign CSO’s to any assignment or
shift in the department at any time at the sole discretion of the Sheriff.
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9. Upon mutual agreement between the emplover and supervisor, employee’s may work a twelve {12) hour shift
schedule if the department identifies the need for employees to work extended hours. Both the employee and
employer may terminate the agreement of a 12 hour shift with a two (2) week notice.

Side Letter Agreement: SOCIAL WORKER CAREER DEVELOPMENT: SEIU proposes the following
changes:
SEIU Local 521 and the County of Stanislaus agree to develop a joint side letter to address the Social

Worker IV’s in HSA with an MSW and a minimum of two (2) years of public social service experience,
ability to promote to SW V’s




