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Temporary Modified Duty

Flow Chart

Injured Employee is
released to Return to Work
in a Temporary Modified
Duty Capacity

The Employee's supervisor
will review the work
restrictions with the
departmental Injury

Management Coordinator to
determine if the work

restrictions can be safely
accommodated

If the work restrictions
cannot be accommodated
the supervisor advises the

employee that the
department will continue to
evaluate the work
restrictions and if the
department is later able to
accommodate the
restrictions, the employee
will be asked to return to
work

If restrictions can be
accommodated the
employee and the
supervisor complete the
Temporary Modified Duty
Work Agreement

The Temporary Modified
Duty Work Agreement is
forwarded to the Return to
Work Coordinator in the
Disability Management Unit
of the CEO-Risk
Management Division

Modified Duty assignments

are Temporary and will be

monitored and reassessed
on a periodic basis.
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