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DISQUALIFICATION INFORMATION

Occasionally a situation arises in which panel members and applicants may have a personal or professional relationship that could result in a conflict of interest.  Such a conflict may create the appearance of bias during the interview rating process, either for or against the applicant.  If a panel member or applicant believes there is a conflict of interest, or other circumstances which contribute to the panel member being unable to provide an impartial rating, the interview panel member may disqualify themselves or be asked to withdraw from the interview by the applicant.  For example having a current or prior working relationship would not automatically be considered a conflict of interest.  

If you wish to discuss this option, please inform the Human Resources representative prior to the interview.  The applicant is limited to disqualifying a maximum of one panel member unless more than one direct personal relationship exists which would violate County Ordinance 3.08.250 – Employment of Relatives (Nepotism Policy).

