
THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS 
BOARD ACTION SUMMARY 

DEPT: Assessor BOARD AGENDA #: B-11 -------
AGENDA DATE: April25, 2017 

SUBJECT: 
Approval to Rehire Lynne Baker Prior to the 180-Day Sit Out Period as Required by the Publie 
Employee's Pension Reform Action of 2013 

BOARD ACTION AS FOLLOWS: No. 2017-210 

On motion of Supervisor _ Wi!~~q_vy _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ , Seconded by Supervisor _ 9l~e.IJ. _________________ _ 
and approved by the following vote, 
Ayes: Supervisors: QlseD ... YWb[QW .. MQoteAh ... _QefYl<tr1iDLaod _GIJ9ii01<tiJ. .G.h.iess;~ ___ ---------------------------
Noes: Supervisors: _____________ t-J_p_n_e ______________________________________________________________ _ 
Excused or Absent: Supervisors: t-l_q_f!~ _____________________________________________________________ _ 
Abstaining: Supervisor: ________ -~9.!1~- ________________________________________________________ ------

1) X Approved as recommended 
2) Denied 
3) Approved as amended 
4) Other: 

MOTION: 

ATTEST: E File No. 



THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS 
AGENDA ITEM 

DEPT: Assessor BOARD AGENDA #: B-ll -------
Urgent 0 Routine 0 GENDA DATE: April 25, 2017 

CEO CONCURRENCE: ~~ 4/5 Vote Required: Yes 0 No 0 

SUBJECT: 
Approval to Rehire Lynne Baker Prior to the 180-Day Sit Out Period as Required by the Publie 
Employee's Pension Reform Aetion of 2013 

STAFF RECOMMENDATIONS: 

1. Authorize the Stanislaus County Assessor to rehire Lynne Baker following her retirement as 
a part-time Senior Appraiser prior to the 180-day sit out period as required by the Publie 
Employees' Pension Reform Aet of 2013. 

2. Certify that the rehiring of Lynne Baker in a part-time eapaeity as a Senior Appraiser is 
neeessary to fill a eritieally needed position prior to the passage of the 180-day period. 

DISCUSSION: 

The ability to reeruit a qualified Commereial/lndustrial Appraiser is a very diffieult task 
eonsidering the shortage of these professionals in the Central Valley. The Assessor is foreed 
to eompete with higher salaries of loeal eompetitors and those of other eommunities. As a 
result, the Assessor typieally must hire appraisers in an entry level eapaeity and train them 
over time to perform the advaneed valuations required of the Commereialllndustrial and 
Agrieultural Divisions. lt typieally takes three to five years of property tax appraisal experienee 
before an appraiser has the neeessary skills to be trained in the more diffieult appraisals of 
eommereial and agrieulture properties. Revenue and Taxation Code Seetion 670 requires that 
only property tax appraisers who have been eertified by the State Board of Equalization ean 
perform the duties or exereise the authority of an appraiser as an employee of the state, any 
eounty or eity and eounty. 

Mareh through June are erueial months for the Assessor and require the department to be fully 
staffed with seasoned appraisers beeause the Assessor is mandated to deliver the 
assessment roll to the Auditor on or before July 1 of eaeh year. During these months, the 
Assessor's Offiee typieally restriets vaeation time and eneourages employees to work 
weekends if time off is neeessary. 

Lynne Baker has been an employee with the Stanislaus County Assessor's Offiee sinee May 
10, 1999. She retired on Mareh 30, 2017 after nearly 18 years of serviee. Ms. Baker is a 
Senior Appraiser with experienee in the Commercialllndustrial Division. She is a distinguished 
member of the department and has one of the highest produetion levels in the offiee. Her 
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Approval to Rehire Lynne Baker Prior to the 180-Day Sit Out Period as Required by the Publie 
Employee's Pension Reform Aetion of 2013 

expertise and thoroughness are assets to the department and will be instrumental in 
eompleting the workload assigned to the Commereial Division. 

Currently all valuatien divisions are operating at or below their minimum staffing levels due to 
reeent staff turnover. The Commereial Supervising Appraiser reeently submitted his 
resignation letter and resigned effeetive Mareh 25, 2017. Shuffling personnel at sueh a eritieal 
time of year would ereate a hardship on the various valuatien divisions within the Assessor's 
Office and will severely impede the mandated produetion and delivery of a fair, aeeurate, and 
timely Assessment Roll. 

POLICY ISSUE: 

Government Code seetions 7522-7522.74 deseribes the California Publie Employees' Pension 
Reform Aetion of 2013 (PEPRA). The PEPRA, speeifieally seetion 7522.56, provides that a 
non-safety retired person shall not be eligible to be employed for a period of 180 days following 
the date of retirement unless the employer eertifies the nature of the employment and that the 
appointment is neeessary to fill a eritieally needed position before the 180 days have passed 
and the appointment has been approved by the governing body in a publie meeting. The 
appointment may not be plaeed on the eonsent ealendar. Appointments under this seetion 
shall not exeeed 960 hours per year. 

FISCAL IMPACT: 

Funding for this position is ineluded in the Assessor's Offiee 2016-2017 Adopted Final Budget. 
The Assessor will utilize eurrently budgeted funds while eontinuing to reeruit for a replaeement 
Senior Appraiser. 

Cost of recommended action: 
Source(s) of Funding: 
Department Revenue 
Funding Total: 
Net Cost to County General Fund 

Fiscal Year: 
Budget Adjustment/Appropriations needed: 

Fund Balance as of 

BOARD OF SUPERVISORS' PRIORITY: 

$ 

9,500 $ 
$ 
$ 

2016/2017 
No 

N/A 

9,500 

9,500 

Approval to rehire Lynne Baker prior to the 180-day sit out period as required by the PEPRA 
will enable the Assessor to eomplete the more diffieult appraisals prior to the delivery of the 
2017 Assessment Roll on or before July 1, 2017 and supports the Board's priority of Efficient 
Delivery of Publie Serviees. 
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Approval to Rehire Lynne Baker Prior to the 180-Day Sit Out Period as Required by the Publie 
Employee's Pension Reform Action of 2013 

STAFFING IMPACT: 

The Assessor will recruit for a Senior Appraiser to fill the full-time pasitien vacated by Lynne 
Baker while utilizing her on a part-time basis. 

CONTACT PERSON: 

Mercy Maya, Assistant Assessor-Administration, (209) 525-6566 

ATTACHMENT(S): 

N/A 
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