THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS

-
T N ACTION AGENDA SUMMARY )
DEPT: TREASURER/TAX COLLECTOR-RETIREMENT BOARD AGENDA # *B-20

AGENDA DATE July 10, 2001
4/5 Vote Required YES NO

Urgent Routine X

CEO Concurs with Recommendation YE%
!

(

[

rmation Attached)

SUBJECT:
APPROVAL TO ADOPT RETIREMENT CONTRIBUTION AND INTEREST RATES FOR FISCAL YEAR
2001-2002.
STAFF
RECOMMEN-
DATIONS: 1. ADOPT THE RETIREMENT CONTRIBUTION RATES, RATE OF INTEREST POSTING
AND CHANGES IN NON-ECONOMIC ACTUARIAL ASSUMPTIONS FOR FISCAL YEAR
2001-2002 AS RECOMMENDED BY THE BOARD OF RETIREMENT.
2. DIRECT THE AUDITOR-CONTROLLER TO CHANGE THE EMPLOYER AND EMPLOYEE
RETIREMENT CONTRIBUTION RATES FOR THE FISCAL YEAR 2001-2002 IN
ACCORDANCE WITH THE ACTUARIAL VALUATION OF JUNE 30, 2000, (COPY
AVATILABLE FROM YOUR CLERK) ON THE PAYROLL DATE JULY 25, 2001.
3. AUTHORIZE THE CHIEF EXECUTIVE OFFICER TO NEGOTIATE A DISCOUNTED
PREPAYMENT OF THESE COSTS BEFORE JULY 30, 2001.
FISCAL
IMPACT: The fiscal impact of this action is approximately $8.5 million, of which

approximately $4.6 million is General Fund cost. This represents 5.677%
of covered payroll. Excess earnings in the retirement system have continued
to reduce the overall County contribution rate. However, the overall cost
has increased from an estimated $6.4 million due to an increase in covered
County payroll and changes in the actuarial assumptions. In prior years,
the County has prepaid the entire estimated County normal cost and doing so
this year would reduce the overall cost by approximately $280,000 resulting
(Fiscal Impact continued on next page)

BOARD ACTION AS FOLLOWS:
No. 2001-519

1) X Approved as recommended

2) Denied
3) ______ Approved as amended

Motion:

M@W

ATTEST: CHRISTINE FERRARO TALLMAN, Clerk By: Deputy File No.

1010-08




APPROVAL TO ADOPT RETIREMENT CONTRIBUTION AND INTEREST RATES FOR
FISCAL YEAR 2001-2002.

FISCAL
IMPACT
(CONT.):

DISCUSSION:

in a net General Fund increase of approximately $920,000 for fiscal year
2001-2002. The overall cost of $8.5 million is included in the individual
department level budgets. In addition to these costs, the County continues
to make semi-annual debt-service payments of over $11 million annually to
retire the Pension Obligation Bonds issued to pay the unfunded liability to
StanCERA.

On February 14, 2001 the actuarial report and valuation of the Stanislaus
County Employees’ retirement Association (StanCERA) as of June 30, 2000
was presented to the Board of Retirement by Krys Upstill and Stuart J.
Bennett of Buck Consultants, Inc. Representatives from the CEO’s office
and employee bargaining units were in attendance.

The Board of Retirement adopted rates from the actuarial report as
recommended by the actuary to maintain the soundness of the retirement
system so that retirement benefits promised by the Board of Supervisors can
be paid to ex-employees/retirees as promised. The report contains an
interest assumption rate of 8.16% (4% compounded semi-annually), and an
average employee rate of 6.88%. The Employer rates are delineated by
membership (Miscellaneous and Safety), tier and age at entrance. Employer
rates are attached. The County’s employer rates reflect a reduction due to
excess earnings within the retirement system which have been credited to
minimize employer contributions in accordance with the agreement between
the County and StanCERA related to the issuance of the Pension Obligation
Bonds. General employees’ rates are found on page 56 of the report
available from your clerk. Safety employees’ rates are found on page 57 of
the report. On a tri-annual basis, the actuaries also conduct an experience
analysis and make recommendations to the economic and non-economic
assumptions used in deriving contribution rates. This report includes
changes to the non-economic assumptions regarding rates of separation
from service and mortality rate tables for retired persons.

In addition to this request, the County continues to pay debt service on the
Pension Obligation Bond which has been paid every six months since
February, 1996. These bonds mature in August, 2013.

The County Employees’ Retirement Law of 1937 (CERL) mandates that an
actuarial valuation be performed at least triennially. Due to significant shifts
within the economic environment during the late 1970's and early 1980's, the
retirement rates accelerated rapidly, and our actuaries




APPROVAL TO ADOPT RETIREMENT CONTRIBUTION AND INTEREST RATES FOR
FISCAL YEAR 2001-2002.

DISCUSSION:
(Cont.)

POLICY
ISSUES:

STAFFING
IMPACTS:

recommended that actuarial valuations be performed annually to allow more
gradual changes to occur each year to adjust for these economic changes.

Effective July 1, 1948, the Stanislaus County Board of Supervisors began
offering retirement benefits to County employees pursuant to the County
Employees’ Retirement Law of 1937 (Government Code Section 31450 et
seq). Retirement benefits are funded on an actuarially sound basis
according to the 1937 Act.

Specifically, pursuant to Government Code Section 31454:

“The Board of Supervisors shall....adjust the rate of interest, the rates of
contributions of members, and county and district appropriations in
accordance with the recommendation of the Board [of Retirement], but shall
not fix them in such amounts as to reduce the individual benefits provided in
this chapter [CERL].”

Government Code Section 31584 further states that:

“The Board of Supervisors shall make the appropriations and if it fails or
neglects to make appropriations, the County Auditor shall transfer from any
money available in any fund in the County Treasury the sums specified by
this chapter [CERL], and this transfer shall have the same force and effect
as it would have had if the required appropriations had been made by the
Board of Supervisors.”

The State Legislature acknowledges that although the actuarial assumptions
and calculations are not subject to the employee bargaining process, the
Board of Supervisors may wish to meet and confer with employee
representatives before taking action (see Government Code Section
31454.1). The Board of Retirement had invited employee representatives to
attend its February 14, 2001 meeting.

None




95% OF NORMAL ANNUAL CONTRIBUTION
RETIREMENT INTEREST ASSUMPTION RATE
SHORT TERM INTEREST RATE

MAXIMUM RETIREMENT SYSTEM DISCOUNT
RATE/DISCOUNTED CONTRIBUTION

MINIMUM COUNTY DISCOUNT RATE/DISCOUNTED

$8,070,250
8.16%
5.75%

3.81% $7,762,396

CONTRIBUTION 3.10% $7,820,239
CONTRIBUTION 3.46% $7,791,318]
TOTAL SAVINGS/DISCOUNT 278,932
RETIREMENT SYSTEM RETIREMENT SYSTEM
NORMAL CONTRIBUTION SCHEDULE SINGLE PAYMENT SCHEDULE
Discount Rate: 8.16% Discount Rate: 8.16%
Bi-Weekly Interest Contributions Annual Interest Contributions
Week Number Contribution Earnings Balance Contribution Earnings Balance
0 0
310,394 0 310,394 7,762,396 0 7,762,396

1

3 310,394 974 621,762

5 310,394 1,951 934,107

7 310,394 2,932 1,247,433

9 310,394 3,915 1,561,742
11 310,394 4901 1,877,037
13 310,394 5891 2,193,322
15 310,394 6,884 2,510,600
17 310,394 7,879 2,828,873
19 310,394 8,878 3,148,145
21 310,394 9,880 3,468,419
23 310,394 10,885 3,789,698
25 310,394 11,894 4,111,986
27 310,394 12,905 4,435,285
29 310,394 13,920 4,759,599
31 310,394 14,938 5,084,931
33 310,394 15,959 5,411,284
35 310,394 16,983 5,738,661
37 310,394 18,011 6,067,066
39 310,394 19,041 6,396,501
41 310,394 20,075 6,726,970
43 310,394 21,112 7,058,476
45 310,394 22,163 7,391,023
47 310,394 23,196 7,724,613
49 310,394 24,243 8,059,250
51 310,400 25,294 8,394,944

24,362 7,786,758
24,438 7,811,196
24,515 7,835,711
24,592 7,860,303
24,669 7,884,972
24,747 7,909,719
24,824 7,934,543
24,902 7,959,445
24,980 7,984,425
25,059 8,009,484
25,137 8,034,621
25,216 8,059,837
25,295 8,085,132
25,375 8,110,507
25,455 8,135,962
25,534 8,161,496
25,615 8,187,111
25,695 8,212,806
25,776 8,238,582
25,856 8,264,438
25,938 8,290,376
26,019 8,316,395
26,101 8,342,496
26,183 8,368,679
26,265 8,394,944
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8,070,250 324,694 8,394,944
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7,762,396 632,548 8,394,944
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TOTAL EMPLOYER CONTRIBUTION RATES - CURRENT
BREAKDOWN BETWEEN BASIC AND COST-OF-LIVING BENEFITS

COUNTY OTHER EMPLOYERS
General Safety General Safety
Tier1 Tier2 Tier3 Tier 1 Tier2 Tier1 Tier2 Tier 1 Tier2
Basic Benefits 339% | 2.64% | 0.00% | 9.52% | 6.88% | 9.33% | 8.58% |18.19% | 15.55%
Cost-of-Living Benefits 0.40 (0.02) 0.00 3.35 2.33 3.64 3.22 8.72 7.70
Total 379% | 2.62% | 0.00% | 12.87% | 9.21% | 12.97% | 11.80% | 26.91% | 23.25%
Average Rate for Total Group: Basic  3.77%
COL  0.66
Total 4.43%

TOTAL EMPLOYER CONTRIBUTION RATES —~ RECALCULATED

BREAKDOWN BETWEEN BASIC AND COST-OF-LIVING BENEFITS

Total  4.62%

COUNTY OTHER EMPLOYERS
GENERAL SAFETY GENERAL SAFETY

Tier1 | Tier2 | Tier3 | Tier1 | Tier2 § Tier1-| Tier2 | Tier1 | Tier2
Basic Benefits 3.78% | 2.81% | 0.84% | 9.74% | 698% | 9.70% | 8.73% | 18.03% | 15.27%
Cost-of-Living Benefits 0.51 0.00 (0.84) 3.36 2.28 3.75 323 8.49 7.41
Total 4.20% 1 2.81% | 0.00% {13.10% | 9.26% l 13.45% | 11.96% | 26.52% } 22.68%

Avcrage Rate for Total Group:  Basic 3.97%

COL  0.65

TOTAL EMPLOYER CONTRIBUTION RATES — RECOMMENDED
BREAKDOWN BETWEEN BASIC AND COST-OF-LIVING BENEFITS

* The recommended composite rate for the Cityof Ceres is 17.57% based on June 30, 2000 payroll.

STANISLAUS COUNTY

EMPLOYEES RETIREMENT ASSOCIATION

-28-

COUNTY OTHER EMPLOYERS*
GENERAL SAFETY GENERAL SAFETY
Tiert | Tier2 | Tier3 | Tier1 | Tier2 | Tier1 | Tier2 | Tier1 | Tier2
Basic Benefits 457% | 3.52% | 1.41%|10.58% | 7.87% | 10.01% | 8.96% | 18.09% | 15.38%
Cost-of-Living Benefits 0.87 0.32 (0.65) 3.79 2.70 3.87 3.32 8.54 7.45
Total 5.44% ) 3.84% | 0.76% | 14.37% | 10.57% | 13.88% | 12.28% | 26.63% | 22.83%
Avcrage Rate for Total Group: ~ Basic  4.70%
COL 097
Total 5.67%




SCHEDULE S

§ RECOMMENDED GENERAL MEMBERS' CONTRIBUTION RATES*
Basic coL™ Basic and COL
First Excess of First Excess of First Excess of
$350 of Monthty $350 of Monthly $350 of Monthly
ENTRY Monthly Compensation Monthly . Compensation Monthly Compensation
AGE Compensation Over $350 Compensation Over $350 Compensation Over $350
Tier1  Tier2 Tier1 Tier2 Tier1 Tier2 Tier1 Tier2 Tier1 Tier2 Tier1  tier?
16 1.84% 293% 276% 4.3%% 064% 101% 0.96% 1.52% 248% 3.94% 3.72% 591%
17 1.85 294 278 4.41 0.64 1.02 0.96 1.53 2.49 3.96 3.74 5.94
18 1.86 295 279 4.43 0.65 1.03 097 1.54 251 3.98 376 5.97
19 187 297 280 445 065 103 097 154 252 4.00 377 599
g 20 1.88 2,99 2.82 4.48 0.65 1.03 0.98 1.55 253 4.02 3.80 6.03
. 21 1.83 3.01 2.84 4.51 0.66 1.04 0.99 156 255 4.05 3.83 6.07
22 1.91 3.03 2.86 454 0.66 1.05 0.99 1.58 257 4.08 3.85 6.12
23 1.92 305 288 4.58 067 1.06 1.00 1.59 2.59 411 3.88 6.17
g 24 1.94 308 291 462 067 1.07 1.01 1.60 261 415 3.92 6.22
: 25 1.96 31t 294 4.66 0.68 1.08 1.02 1.62 264 419 3.96 6.28
26 1.98 314 297 4.7 069 1.09 1.03 1.63 267 4.23 4.00 6.34
27 2.00 3.17 300 4.76 069 1.10 1.04 1.65 2.69 4.27 4.04 6.41
L 28 2.03 321 304 4.82 070 1.1 1.05 1.67 273 432 4.09 6.49
a 24 205 325 3.07 4.88 0.71 1.13 1.07 1.69 276 4.38 4.14 857
30 207 329 3N 494 072 1.14 1.08 1.71 279 4.43 4.19 6.65
31 211 3.34 3.16 501 0.73 1.16 1.10 1.74 2.84 4.50 426 6.75
32 213 339 3.20 5.08 074 117 111 1.76 287 4.56 4.31 6.84
% 33 217 3.44 325 5.16 0.75 1.19 1.13 1.79 292 463 438 6.95
34 220 3.49 3.30 5.24 077 1.21 1.15 1.82 297 4.70 445 7.06
235 224 355 336 533 078 1.23 117 1.85 302 478 4.53 7.18
35 227 361 341 542 079 1.25 1.18 1.88 306 4.86 4.59 7.30
b 37 231 367 347 551 080 127 1.20 1.91 3N 494 467 7.42
38 2.35 373 353 5.60 081 1.29 122 1.94 3.16 502 475 7.54
3Q 2.39 379 358 569 083 1.31 1.24 1.97 322 510 482 766
40 243 385 364 578 0.84 1.34 1.26 201 327 519 4.90 179
E 41 247 392 370 588 085 1.36 1.28 2.04 332 528 498 7.92
42 251 398 376 5.97 087 1.38 1.30 207 338 536 506 8 04
43 255 405 382 6.07 0.89 1.41 1.33 2.1 344 5.46 515 8.18
44 259 411 388 617 0.90 143 135 214 349 5.54 5.23 331
45 263 417 395 6.26 091 1.45 1.37 217 3 54 5.62 532 843
1 46 267 424 4.01 6.36 093 147 1.39 221 3.60 571 5.40 .57
47 2.7 4.31 407 6.47 094 1.50 1.41 225 365 5.81 548 g72
48 275 4.38 414 6.57 0.96 1.52 1.44 2.28 3.72 5.90 5.58 8.85
. 49 280 4.45 4.20 6.67 097 1.54 1.46 231 3.77 599 5.66 8.98
g 50 2.85 4.51 4.27 6.77 0.99 1.57 1.48 235 3.84 6.08 575 9.12
3 51 2.89 4.59 433 6.88 1.00 1.59 1.50 2.39 3.89 6.18 5.83 9.27
2 293 466 4.40 6.99 1.02 1.62 1.53 243 395 6.28 593 9.42
53 298 473 4.47 7.09 1.03 1.64 1.55 246 4.01 6.37 6.02 9.55
g 54 3.03 4.80 4.54 7.20 1.05 1.67 1.58 2.50 4.08 6.47 6.12 9.70
85 3.07 4.87 4.60 7.31 1.07 1.69 1.60 2.54 4.14 6.56 6.20 9.85
56 3.1 4.95 4.67 7.42 1.08 171 1.62 2.57 419 6.66 6.29 9.99
7 317 5.02 4.75 7.53 1.10 1.74 1.65 2.61 4.27 6.76 6.40 10.14
58 32 5.10 4.82 7.65 1.11 1.77 1.67 2.65 4.32 6.87 6.49 10.30
59 &
Over 3.26 5.17 489 7.76 1.13 1.79 1.70 2.69 4.39 6.96 6.59 10.45

* As a percentage of salary based upon 8.00% compounded interest and 5.50% salary scale assumptions.
*%37.40% of basic rates for Tier 1 and Tier 2. .

STANISLAUS COUNTY -56-
EMPLOYEES RETIREMENT ASSOCIATION




SCHEDULE §

G

RECOMMENDED SAFETY MEMBERS' CONTRIBUTION RATES*

Basic CcoL* Basic and COL
First Excess of First Excess of First Excess of
$350 of Monthly $350 of Monthly $350 of Monthly
ENTRY Monthly Compensation Monthly Compensation Monthly Compensation
AGE Compensation Over $350 Compensation Over $350 Compensation Over $350
Tier1 Tier2 Tier1  Tier2 Tier1  Tier2 Tier 1 Tier2 Tier1  Tier2 Tier1  Tier2
g 20‘ 238% 453% 357% 6.79% 083% 157% 1.24% 2.36% 321% 6.10% 481% 9.15%
21 2.40 4.57 3.60 6.86 0.83 1.59 1.25 2.38 3.23 6.16 4.85 924
22 2.42 4.61 3.63 6.92 0.84 1.60 1.26 2.40 326 6.21 4.89 932
23 2.45 4.66 367 6.99 085 1.62 1.27 243 3.30 6.28 4.94 9.42
g 24 247 4.7 3.71 7.07 0.86 163 1.29 245 3.33 6.34 5.00 9.52
25 2.50 477 3.75 7.15 0.87 1.65 1.30 248 337 6.42 5.05 9.63
26 253 4.82 3.80 7.23 0.88 1.67 1.32 2.51 341 6.49 5.12 9.74
i 27 2.56 488 384 7.32 0.89 1.69 133 254 3.45 6.57 517 9.86
4 28 2.59 494 389 7.41 0.90 1.71 1.35 257 3.49 6.65 5.24 9.98
29 263 501 3.94 7.51 0.91 1.74 137 2.61 3.54 6.75 5.31 10.12
30 2.66 5.07 399 7.61 092 1.76 1.38 264 358 6.83 5.37 10.25
3 270 514 405 771 094 1.79 1.41 268 3.64 6.93 5.46 10.39
; 32 273 521 4.10 7.82 0.95 181 1.42 271 368 7.02 5.52 10.53
3 33 277 5.29 4.16 7.93 0.96 1.33 1.44 275 373 712 5.60 10.68
i 34 2.82 537 4.23 805 098 1.86 147 279 3.80 7.23 570 10.84
35 2.86 545 4.29 8.17 0.99 1.89 149 2.83 3.85 7.34 578 11.00
36 291 553 436 8.30 1.01 192 1.51 288 3.92 7 45 5.87 11.18
37 295 563 4.43 8.44 1.03 195 1.54 293 3.98 7.58 5.97 11.37
38 3.00 571 4.50 8.57 1.04 1.98 1.56 297 4.04 7.69 6.06 11.54
39 3.05 5.80 457 8.70 1.06 2.01 1.59 302 4.11 7.81 6.16 11.72
i 40 3.09 589 464 8 84 1.07 205 1.61 3.07 4.16 7.94 6.25 1191
') 41 314 599 471 898 1.09 2.08 163 312 423 8.07 6.34 12.10
a 42 3.19 608 478 9.12 111 2.1 1.66 316 4.30 8.19 6.44 12.28
43 3.24 617 4 86 9.26 1.13 214 169 3.2 4.37 8.31 6.55 12.47
44 ' 3.29 627 493 9.40 1.14 217 1.71 3.26 443 8.44 6.64 12.66
45 3.34 6.36 501 9.54 1.16 221 174 331 450 8.57 6.75 12.85
46 3.39 6.45 508 968 1.17 224 176 3.36 4.56 8.69 6.84 13.04
47 344 655 516 983 1.19 227 1.79 341 463 882 695 13.24
48 349 665 524 998 1.21 231 182 346 470 8.96 7.06 13.44
49 &
Over 3.54 6.75 531 10.12 1.23 234 184 3.51 4.77 9.09 7.15 13.63

* As a percentage of salary based upon 8.00% compounded interest and 5.50% salary scale assumptions.
*%37.40% of basic rates for Tier 1 and Tier 2.

STANISLAUS COUNTY -57-
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