THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS

. ACTION AGENDA SUMMARY
Sheriff W ‘
DEPT: BOARD AGENDA # _*B-12
Urgent  Routine X ‘ AGENDA DATE _ april 10. 2001
CEQ Concurs with Recommendation YES{){U~ NO - 4/5 Vote Required YES No X
‘ (Infqrmation Attached)
SUBJECT:
AUTHORIZATION TO SUBMIT APPLICATION FOR 2001/2002
CORRECTIONAL OFFICERS TRAINING PLAN TO THE STATE BOARD OF
CORRECTIONS — SHERIFF
STAFF
"RECOMMEN-
DATIONS: AUTHORIZE THE SHERIFF TO SUBMIT THE ANNUAL TRAINING PLAN
TO THE BOARD OF CORRECTIONS.
FISCAL
IMPACT:
This plan pays for required training for correctional officers. The expenses and the
offsetting revenues will be budgeted in the 2001/02 year. The correctional officers
training reimbursement is estimated at $111,765 for 2001/02.
BOARD ACTION AS FOLLOWS: No. 2001-253
On motion of Supervisor_ Bom , Seconded by Supervisor__ Caruso

_____________________________________________________________________________________

1) X Approved as recommended

2) Denied

3) Approved as amended

Motion:

ATTEST: CHRISTINE FERRARO TALLMAN, Clerk By: Deputy ' File No.

1010-08 L
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DISCUSSION:

POLICY
ISSUES:

STAFFING
IMPACT:

The annual training plan is based on the projected needs of the Sheriff for the
training of correctional officers. Stanislaus County has participated in the
Standards and Training Corrections program since 1980. Sheriff requirements
for annual training and core training for corrections officers are established by
the Board of Corrections.

Projected training needs for 2001/02 are approximately 11,584 hours. The
plan provides for reimbursement for replacement personnel, travel and tuition
costs, and is anticipated to be approximately $111,765. These figures include
projections for additional staff due to turnover, as well as current staff.

Participation in this training for correctional officers reduces liability exposure
to the County and enables the department to keep staff current in corrections
issues.

Approval of this recommendation will further the Board's goal of having well-
trained staff.

The training is based on current allocated positions. There is no staffing
impact.



