THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS

ACTION ENDA SUMMARY
DEPT:  STANISLAUS REGIONAL 9-1-1 BOARD AGENDA # #B-8

Urgent Routine X 7 AGENDA DATE March 27, 2001
CEO Concurs with Recommendation YES @C} NO 4/5 Vote Required YES NO X

(Inforhation Attached)

SUBJECT: AUTHORIZE THE PROVISIONAL APPOINTMENT FOR JAMES WHEELESS TO THE POSITION
OF EMERGENCY DISPATCHER, AT THE FIFTH STEP OF THE SALARY RANGE ($19.76 PER
HOUR) .

STAFF

RECOMMEN-

DATIONS: AUTHORIZE THE PROVISIONAL APPOINTMENT FOR JAMES WHEELESS TO THE POSITION
OF EMERGENCY DISPATCHER, AT THE FIFTH STEP OF THE SALARY RANGE ($19.76 BER
HOUR) .

FISCAL

IMPACT : Mr. Wheeless' salary will have an additional fiscal impact of $7,280.00 annually.
This reflects the difference between Step 1 of the Emergency Dispatcher position
and Step 5. Mr. Wheeless' level of expertise will allow him to make significant
contributions to the department in a very short period of time.

BOARD ACTION No. 2001-224
On motion of Supervisor ...Blom...... .. ... , Seconded by Supervisor..Mayfield. ... . . ... ,
and approved by the following vote,
Ayes: SUPervisors: ... Mayfield, Blom, Simon, Caruso, and.ChairPaul ...
Noes: SUpervisors: ........oe... 1o o Y=o
Excused or Absent: SUPervisors: ... . INODE ..o ettt eeeeeeeeaeeean
Abstaining: Supervisor: ... I Y o =Y O OO OO
1y_X__ Approved as recommended
2) Denied
3) Approved as amended

Motion:
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AUTHORIZE THE PROVISIONAL APPOINTMENT OF JAMES WHEELESS TO A
POSITION OF EMERGENCY DISPATCHER, STANISLAUS REGIONAL 9-1-1, AT THE
FIFTH STEP OF THE SALARY RANGE ($19.76 PER HOUR)
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DISCUSSION:

POLICY
ISSUES:

STAFFING
IMPACTS:

Mr. Wheeless’ previously held the positions at Stanislaus Regional

9-1-1 of Emergency Dispatcher, Senior Emergency Dispatcher and Department
Systems Coordinator (currrently called Systems Engineer I1) for 16 years prior to
his resignation November 25, 1999.

Mr. Wheeless’ has 16 years of experience with our department and would be a
tremendous asset with his expertise and knowledge of the department
throughout. We are fortunate to have Mr. Wheeless returning to California.

Mr. Wheeless’ prior experience will permit him to work in the department on
system/software needs as well as lend support to the dispatch staff. Mr.
Wheeless’ left at Step 5 and with the difficulties we have recruiting staff make Mr.
Wheeless an ideal candidate.

This recommendation supports the Board’s priority of Efficient Government

Operations.

There will be no staffing impact associated with this action, Mr. Wheeless would
be filling an existing vacancy.




